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Finalist: Best Environmental 
Purpose Campaign 2024
(Oatly Climate Labelling)

Finalist: Best Use of Planning, 
Strategy, and Evaluation 2024

(Oatly Climate Labelling)

Finalist: Consultancy of the 
Year 2024

Finalist: Best UK Consultancy to 
Work for 2024

Winner: Mental Health 
Champion Award 2024

Winner: Small Agency 
Award 2024

Winner: Diversity, Equity 
and Inclusion Champions 

2024

Finalist: Veronica Patton-
Cemm; Agency Leadership 

2024

Winner: Best Not for Profit 
Campaign 2024

(I Am Not A Typo)

Winner: Best Social Purpose 
(ESG) Campaign 2024

(I Am Not A Typo)

Recognising our business

Recognising our people and our work

Highly Commended: 
Rewards and Benefits 

Award 2024

Finalist: Talia Shehadeh; Young 
Gamechanger of the Year 2024

Finalist: Diversity and 
Inclusion Award 2024



https://www.bcorporation.net/en-us/find-a-b-corp/company/blurred/






Core 
Team

In senior 
roles

45% 37%
identify as belonging to an ethnic 
minority group*

73% 75% identify as female

29% 21%
identify as a practising member of a 
UK religious minority

5% 0% identify as LBGTQ+ 

21% 13%
have a disability (excluding 
neurodivergence)

32% 19% are disclosed neurodivergent

36% 27%
were the first member of their family 
to stay in full-time education beyond 
secondary school

68% 55% went to non-fee-paying schools

10% 5% weren’t university educated

16% 19% are aged 50+





https://www.prweek.co.uk/article/1888355/prweek-reveals-pay-gaps-report-2024-agencies-getting-closer-pay-parity#:~:text=Again%2C%20the%20new%20CIPR%20data,in%202022%2C%20the%20report%20finds.
https://www.prweek.co.uk/article/1888355/prweek-reveals-pay-gaps-report-2024-agencies-getting-closer-pay-parity#:~:text=Again%2C%20the%20new%20CIPR%20data,in%202022%2C%20the%20report%20finds.


https://www.youtube.com/watch?v=DRSCZYr04eM






https://smeclimatehub.org/start-measuring/#block-advanced-business-carbon-calculator
https://smeclimatehub.org/start-measuring/#block-advanced-business-carbon-calculator


















https://bmeprpros.co.uk/
https://www.whataboutisms.org/
https://www.sociallymobile.org.uk/
https://kisharonlangdon.org.uk/


https://www.fashionminorityalliance.com/wp-content/uploads/2024/06/The-Road-to-Inclusivity.pdf


Core benefits for all our team

Benefit Detail

Flexible working No fixed hours; office closed Mon & Fri; WFA requests considered like annual leave

Pension Blurred contributes 3% capped to earnings between £833 and
£4167 pcm

Holiday allowance 27x days plus between Christmas and New Year

13th pay day Option to receive 50% of January pay 2 weeks early to relieve post-Christmas 
financial stress

Flexible public holidays Ability to switch UK public holidays to days more relevant
to our team

Memberships Memberships to all our team members for the Tate museums, Tortoise media, and a 
range of other publications and learning platforms

Wellbeing support Access to Spill platform mental health support

Leadership coaching Fortnightly 1x hour coaching session

Peer group lunches £25pp per quarter to socialise with peers/teammates

Learning and 
development fund

Funding for training courses and learning resources in line with personal and career 
development goals

Tech equipment bundle Procurement of any equipment needed to help our team work effectively in the 
office and at home

Home energy switch Paying the difference (up to £100) if our team members switch to renewable tariffs

Season ticket loan Interest-free loan that will be deducted monthly from employee’s salary

Cycle to work Interest-free loan for bike or cycle equipment that will be deducted monthly from 
employee’s salary

Eye tests & flu jabs Cost of annual eye test and flu vaccination covered

Workplace nursery 
scheme

Cost neutral childcare benefit allowing working parents to save money on childcare 
fees through provider Yellow Nest

After 1 year service

Electric car lease scheme Partnered with Octopus EV leasing company. Monthly lease payments 
deducted from gross salary – tax savings

After 2 years service

WFA Work from anywhere in the world for a month

After 5 years service

Choose two of the enhanced benefits below:

Enhanced lifestyle benefit – after successful completion of probation employees choose one of:

Enhanced pension 8% employer contribution

Enhanced holiday 5x additional paid holiday (taking total to 32x days per annum)

Private healthcare Full core cover with Vitality

Sabbatical 4-week paid sabbatical (available after 3 years service)

Enhanced lifestyle benefit – after successful completion of probation employees choose one of:

Monthly wellbeing fund £1,000 per year for employees discretionary spending

Supporting life stages

Fertility support Interest-free loan of up to £10,000 after one years service for fertility 
treatment

Parental leave 3 months full pay after 1 year’s service
5 months full pay after 3 year’s service
Pre-leave, during and on return coaching
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